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Executive Summary

As the U.S. Supreme Court is set to hear arguments in the Masterpiece Cakeshop vs. Colorado Civil
Rights Commission case, addressing the rights of business owners to deny services to LGBT individuals,
it’s important to understand the perspective of small business owners nationally on this issue. New
scientific opinion polling shows entrepreneurs strongly believe business owners should not be able to
deny goods and services to LGBT customers based on their religious beliefs or because of their right to
free speech or free artistic expression, and that nondiscrimination policies are good for their state’s
business climate and their own business’s bottom line.

The poll, conducted for Small Business Majority by Chesapeake Beach Consulting from October 4 to
October 23, 2017, found small business owners don’t think business owners should be able to deny goods
or services to someone who is LGBT based on their religious beliefs, right to free speech or right to free
artistic expression. Additionally, the poll found small business owners support enacting federal and state
laws to protect LGBT individuals from discrimination in places of public accommodation and in the
workplace.

Specifically, the poll found nearly two-thirds (65%) of small business owners believe business owners
should not be able to deny goods or service to someone who is LGBT based on the owner’s religious
beliefs. A majority (53%) strongly hold this belief. Similarly, 57% of entrepreneurs believe business
owners should not be able to deny services related to a wedding for a same-sex couple based on the
owner’s religious beliefs.

Small business owners were asked about legislation considered in several states that would allow business
owners to deny goods or services to LGBT customers based on their religious beliefs. Roughly 6 in 10
respondents (59%) feel that enacting such a law in their state would hurt the business climate.

Survey participants were also asked their opinions on denying goods or service based on a business
owner’s belief that the service violates their right to free speech. Half of small business owners (50%)
believe a business owner should not be allowed to deny services to a customer because the owner claims
that service violates their right to free speech, compared to just 34% who feel a business owner should be
allowed to deny services for this reason. This sentiment grows when it comes to wedding-related services:
more than 6 in 10 respondents (62%) don’t think a business owner should be able to deny services related
to a wedding for a same-sex couple because the owner believes it violates their right to free speech.
Similarly, 55% of small business owners don’t believe that a business owner should be able to claim an
exemption to nondiscrimination laws if they believe serving a customer goes against their right to free
artistic expression.

It should come as no surprise then that small business owners show strong support for state and federal
laws that would protect against employment discrimination on the basis of sexual orientation or gender
identity, as well as a federal law that would protect LGBT individuals from discrimination in places of
public accommodation, such as restaurants, hotels and other businesses that are open to the public.
Nearly two-thirds (64%) believe employers should not be able to fire or refuse to hire someone who is gay
or transgender based on the employer’s religious beliefs. Additionally, a majority of small business owners
(55%) agree that nondiscrimination laws improve the business bottom line by attracting the best and
brightest employees, regardless of whether the employee is gay, lesbian, bisexual or transgender.

It’s important to note that respondents were politically diverse: 36% are Republican or Republican-
leaning independent, 41% are Democrat or Democratic-leaning independent, and 19% are pure
independent.
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Main Findings

o Entrepreneurs believe business owners should not be able to deny goods or service
to LGBT customers based on their religious beliefs: 65% of small business owners do not
think that a business owner should be able to deny goods or service to someone who is LGBT
based on their religious beliefs. A 53% majority feel strongly about this.

e Majority of small business owners don’t think a business owner should be able to
deny wedding services for a same-sex couple based on the owner’s religious beliefs:
57% of small business owners feel that a business owner should not be able to deny services related
to a wedding for a same-sex couple based on their religious beliefs.

¢ Small business owners think legislation that permits discrimination on religious
grounds is bad for business: Small business owners were asked about legislation considered
in several states that would allow business owners to deny goods or services based on their
religious beliefs. Fifty-nine percent of small business owners feel that such legislation would hurt
the business climate in their state.

¢ Entrepreneurs believe businesses should not be able to discriminate based on claims
that service violates their right to free speech or their right to free artistic
expression: Half of entrepreneurs believe business owners should not be able to deny services to
a customer because the owner believes that service violates their right to free speech. An even
greater majority of 62% of small business owners think business owners shouldn’t be able to deny
services related to a wedding for a same-sex couple because the owner claims it violates their right
to free speech. Additionally, 55% of small business owners believe small business owners should
not be able to claim an exemption to nondiscrimination laws if they believe serving a customer
goes against their right to free artistic expression.

e Small business owners oppose employment discrimination against LGBT individuals
based on religious grounds: 64% of small business owners do not think an employer should be
able to fire or refuse to hire someone who is gay or transgender based on their religious beliefs.

e Small business owners support federal and state legislation to prevent employment
discrimination against LGBT employees: 64% of entrepreneurs would favor a federal law
that protects LGBT individuals from discrimination in the workplace, while 67% would favor a
state law protecting these individuals from employment discrimination.

¢ Small business owners favor a federal law protecting against LGBT discrimination in
places of public accommodations: Nearly 7 in 10 small business owners (68%) would favor a
federal law protecting LGBT people from discrimination in places of public accommodation, such
as restaurants, hotels and other businesses open to the public.

e Nondiscrimination laws improve businesses’ bottom lines: 55% of small business owners
believe that laws protecting against discrimination improve the business bottom line by attracting
the best and brightest employees, regardless of the employee’s sexual orientation or gender
identity.

e Respondents are politically diverse: 36% are Republican or Republican-leaning
independent, 41% are Democrat or Democratic-leaning independent, and 19% are pure
independent.
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Entrepreneurs Oppose Denying Goods or Service to LGBT People
Based on Religious Beliefs and Freedom of Speech

Small business owners believe business owners should not be able to deny goods or services to LGBT
individuals, including services for same-sex weddings, based on a broad array of justifications. Nearly
two-thirds of small business owners (65%) don’t think a business owner should be able to deny goods or
service to someone who is LGBT based on the owner’s religious beliefs. A 53% majority are strongly
opposed. Fifty-seven percent don’t think that a business owner should be able to deny services related to a
wedding for a same-sex couple based on the owner’s religious beliefs.

Figure 1: Small businesses oppose denying goods or service to LGBT customers based on

religious beliefs

Do you believe that a business owner should be able to deny goods or service to someone who is lesbian, gay,
bisexual or transgender based on the owner's religious beliefs?

Don't know/Refused 7%
Strongly / Not strongly
0% 10% 20% 30% 40% 50% 60% 70%

Small business owners oppose denying services to LGBT individuals on other grounds beyond the
religious beliefs of the business owner. Half of small business owners (50%) do not believe that a business
owner should be able to deny services to a customer because the owner claims that service violates their
right to free speech. A plurality of 34% are strongly opposed. This majority grows when asked about
providing such services for the wedding of a same-sex couple—62% of small business owners do not think
that a business owner should be able to deny services related to a wedding for a same-sex couple because
the owner claims it violates their right to free speech.

Figure 2: Small business owners oppose denying goods or service to LGBT on free speech
grounds, especially for same-sex weddings

Do you agree or disagree with the following statement? A business owner should be able to deny services related
to a WEDDING for a same-sex couple because the owner claims it violates their right to free speech.

Don't know/Refused 109
ontnowrRetuse % Strongly / Somewhat
0% 10% 20% 30% 40% 50% 60% 70%
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Opposition to this type of discrimination extends to potential justifications based on a business owner’s
right to free artistic expression. A 55% majority of small business owners don’t believe that small business
owners should be able to claim an exemption to nondiscrimination laws if they believe serving a customer
goes against their right to free artistic expression. Nearly 4 in 10 are strongly opposed to such
discrimination. Less than 3 in 10 (28%) believe a business owner should be able to deny services based on
their right to free artistic expression.

Small Business Owners Believe Religious Freedom Measures are Bad
for Business, Support Federal Protections in Public Accommodations

Small business owners believe that laws allowing for discrimination based on religious beliefs are bad for
business. Several states have considered legislation in recent years that would allow business owners to
deny goods or services based on their religious beliefs. These bills are generally known as “religious
freedom restoration” legislation, or RFRAs. Nearly 6 in 10 business owners (59%) feel that these laws
would hurt the business climate in their state. A plurality of 36% feel strongly that such a law would hurt
their state’s business climate.

Figure 3: Small business owners think religious freedom measures are bad for business

Several states have considered legislation that would allow business owners to deny goods or services based on
their religious beliefs. If a law like that was proposed and enacted in your state, what effect do you think it would
have on the business climate in your state?

®m\Would definitely hurt the business climate = \Would probably hurt the business climate
®\Would definitely help the business climate = \Would probably help the business climate
Would neither help nor hurt the business climate  Don't know/Refused

59%
1

0% 20% 40% 60% 80% 100%

It may come as a surprise that while federal law prohibits discrimination in places of public
accommodation, such as restaurants, hotels and other business that are open to the public, on the basis of
race, national origin, religion or disability, it does not explicitly protect people based on sexual orientation
or gender identity. Small business owners overwhelmingly favor legislation that would change this. Sixty-
eight percent of small business owners would favor a federal law protecting LGBT people from
discrimination in places of public accommodation.

Figure 4: Small business owners favor federal nondiscrimination protections for LGBT
individuals in places of public accommodations

12%

12% m Strongly favor

= Somewhat favor
47%

B Somewhat oppose

® Strongly oppose

Don't know/Refused

9%

21%
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Small Business Owners Support Laws Protecting Against LGBT
Employment Discrimination

Small business owners are bottom line-oriented, and they know inclusive employment laws can help them
attract and retain talented employees. As such, it should come as no surprise that the majority of small
business owners in the poll (64%) oppose firing or refusing to hire LGBT employees based on an owner’s
religious beliefs.

While federal law prohibits employment discrimination on the basis of gender, age, race, religion or
disability, there is no federal law that explicitly protects LGBT individuals when it comes to employment.
Some states have taken matters into their own hands, but there are still currently 29 states without laws
protecting LGBT individuals from discrimination. Sixty-four percent of small business owners would
favor a federal law protecting LGBT people from discrimination in the workplace, while 67% would
support a state law protecting LGBT individuals from employment discrimination.

Figure 5: Small business owners support employment nondiscrimination legislation

u Strongly favor  ®Somewhat favor ®Somewhat oppose B Strongly oppose Don't know/Refused

Federal legislation 9%

State legislation 7%

0% 20% 40% 60% 80% 100%
Again, small business owners know nondiscrimination policies are good for their bottom line. Fifty-five
percent of respondents feel that laws that protect against discrimination improve the bottom line by

attracting the best and brightest employees, regardless of the employee’s sexual orientation or gender
identity. Nearly 4 in 10 (38%) feel that such laws strongly improve their bottom line.

Figure 6: Small business owners feel nondiscrimination laws help their bottom line

Which of the following statements comes closest to your own personal point of view?

Laws that protect against discrimination improve the business bottom line by attracting the best and brightest
employees, regardless of whether the employee is gay, lesbian, bisexual or transgender.

OR

Laws that require employers to hire gay and transgender people may be well intended, but the legal and
implementation costs end up hurting businesses and their bottom line.

B Strongly improve the bottom line

38% , .
199 = Not strongly improve the bottom line
m Not strongly hurt business and their bottom line
® Strongly hurt business and their bottom line
Don't know/Refused
16%

17%
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A majority of small business owners (57%) feel that laws that prohibit discrimination in the workplace
based on sexual orientation and gender identity help attract and retain employees. Additionally, 56% of
small business owners say that these laws contribute to a robust employee pool.

Conclusion

The right to religious freedom and debate about LGBT nondiscrimination laws have been front and center
in the media in recent years, and small businesses have been key to the discussion. As this survey shows,
small business owners don’t think it’s right for LGBT people to be turned away from a business for any
reason, including for wedding-related services for same-sex couples.

They also broadly support both federal and state legislation that would ensure nondiscrimination
protections in places of public accommodation and in the workplace. Small business owners know that
nondiscrimination laws are good for their business’s bottom line and help them to attract and retain the
best employees. As these findings makes clear, it’s crucial that these small business voices are heard as we
debate these issues at the local and national levels.

Methodology

This poll reflects an Internet survey of 500 small business owners nationwide with 1-100 employees. The
poll was conducted by Chesapeake Beach Consulting for Small Business Majority between October 4 and
23, 2017. The margin of error is +/-4.5%.
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Toplines

National Survey of 500 Small Business Owners Nationwide
October 4-23, 2017

Q1.

Q3.

Q4.

Q5.

Qeé.

Please indicate your gender

IV ST ittt ettt ee e e ettt tea e e e e e e et e e ta e e e e e e e e e e aaa e e e e e et e e nn e eeeeeenennnnns 23%
IMEAWEST c.nvreeeeiieeeeiieeeee e e ettt e eereeeeetteeeessbaeeesssaeeesssseeeessseseessseeessssseessssasesnssesennns 22%
SOULN et e e et e e e e tb e e e e bae e eetbae e e abaae e e abaaeeensraaeeearaaeanns 31%
DA[o) i1 4 T2 ) S U USRS 24%

YOS et e s s aaa 100%
IO e s aaa e 0%
Don’t KNOW/REFUSEA ....couveriieiiriieieeieeieeteeeee ettt ettt ettt e e b s s 0%

0] 4 L= TP PPPPPPPPPPPPPRt 25%
b2 (o I ¢ P PP PSP PPUOUPR RO PPPPPPPRN 53%
1O T0 20 ittt eee e eeetrea e e e e e e e e e et et e e e e e e e e e s e a s e e e e e et aean s aaeeeeenennnnnnnnnnnn 14%
L0 1 0 10 (¢ B PP PP PO PP PPPPPPPON 2%
5O 0 100 cevuuuueeeereeerreenniaeaeeeeeeerunnnsaseseeestessssssssasssesneessssssssssssesesssssssssseeesssssssnnssssssessres 7%
How many people do you employ part-time? These would be people you employ who require a W-
2 form.

ZUBT O eeeeeeeteenueeeeeeeeeeeeeennneeseeeeeerensssssssssesssessssssssssssesnsessnsssssssssssssssssssssseseessesssnsssnsssasnnes 57%
M1 ettt ettt e e ettt e e e s e et et e e s e s arn et e e e e e e e n et e e e e e e e nrraaeeeeee s nneraaeeesesnans 10%
TWO ettt ettt et e et e e et e e e et e e e e e e e e e e e e s e e e e s e e s s e e et e e e s e e e e eeeseeeeseennnennns 10%
TR ... veee ettt eeetteeeecteeeeeteeeee e e e e baeeeetaaeeessasesessbaee e ssaaaaanssasaesssaeeeesssaeesassesesssseen 5%
FOUT et e e e e e ettt e ee s e e e et e e s aassssesseeeannenssssssssseesesssnnnsnnsssannes 3%
5 teeeeeeeeeerttrtn i aeeeeeeeeetta__————eeeeeterannn_———aeeetetrtnnnnn——aeeterarttrnnaaeeeteersrnnnnaaaeeeeerrrrnnnnnnaeeeereres 16%

Approximately how many people have you employed as contractors or 1099 employees over the
past year?

ZUBT O e eeeeeeeenneeeeeeeeeeeteennsessseeesereesssssssseesssessssssssssssesssesssssssssesessssssssssssseseessnsssnsnsnsssesnnes 57%
0] 4 U= TP PPPPPPPPPPPPPRt 9%
TIVO ettt e e e e ettt tea e e s e e e e e e e easa s s e e e e e e enannna s e eeaarennnnsnaaeeeeeneennnns 9%
THTEE. ... uvtee ettt eeereee e ctee e ettt e ee e e e e baeeeetaae e e ssasesessraeaesssaaaaanssasaesssaseeenssaeesnssesaenssees 4%
FOUT et e e e e e ettt e e e e e e et e e s aassseseseeaseassssssssseessesssnnnsnnssaannes 4%
5 teeeeeeeeeetttttnaeeeeeeeertta__————eeeeeterann__———aeeeterttnnnnn——aeeterarttrnnaaeeeeernsrnnnnaaeeeeerrrrnnnnnaaeeeereres 18%
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Q7.

Q8.

Qo.

Q1o0.
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How long have you been in business?

LeSS than ONE YEAT ....ccc.eiivieiieieeieeieeieeteerte et et et et ete et e et eteesesabessesasessesasesases 5%

ONE 10 TATEE YEATS ...eeeuiiriiieiieteeieete et e et e st et et e bt e bt e bt e teesesbe s sesasesasesnsenanes 19%
FOUT 10 SIX JEATS .eerureeeurieeieeeitereteeett et eette st sente st e et e s st e s seesenneeeneeesnreesaneesannenas 20%
SEVEIL T0 10 JEATS c.uevviiiiiriiiiiitieieitte sttt eete s sa e s s ar e e s et e e s naeessennneesnns 14%
MOTE than 10 FEATS ...eecveerieririeiieeeieecieecteerteerte et e st et esbe e st et e st e seesseesseesseesseesseesseenne 41%
Don’t KNOW/REFUSEA ....couveeuiieiiriieieeieeieeieeeee ettt ettt et ere e e e s s e <1%

As you may know, federal law prohibits discrimination in places of public accommodations, such
as restaurants, hotels and other businesses that are open to the public on the basis of race,
national origin, religion, or disability. However, federal law does NOT explicitly protect someone
who is lesbian, gay, bisexual or transgender. Would you favor or oppose a federal law protecting
lesbian, gay, bisexual or transgender people from discrimination in places of public
accommodation?

STTONGLY FAVOT ...entieiieieeieettee ettt ettt et ee et e e ebe s b e bessessesanes 47%
SOMEWNAL FAVOT....couiiiiiiiieiieteeeee ettt ettt et e be e e b s be e b anes 21%
SOMEWNAT OPPOSE ...eenreriiiriieierieete et et et et et e bt e bt ebe e et esbeebeesesbesasessesasesnsesases 9%
SITONELY OPPOSE ..eeeuveeuierterteeteeteerteeteeteeteerteesteesessseeseebeesseesessesasesnsesasessesssesases 12%
DONE RIOW <ottt ettt et et e et e et e b e b e e be s sesasesasesasesasesnsenases 10%
RETUSEA ..ottt ettt ettt et e bt s ae e e sabe e b e ebesbesseeares 2%
TOTAL FAVOR ..ccuittuituiinnctuiranitenseectesctestssctssssscessssssssssssssssssssssssssssssssans 68%
TOTAL OPPOSE ....cuuituiiuniiuiianiinnneniteicteicectesssecesssssstsscssssssssssssssssssssssans 21%

Do you believe that a business owner should be able to deny goods or service to someone who is
lesbian, gay, bisexual or transgender based on the owner's religious beliefs?

YES, SITONZLY ..eeeniieiiiieeieeeeteete ettt ettt st st st e s ae st e s e st e st e saeesaeenn 17%
YES, Ot STTONELY ..cueieiieriierieeieeteeteeteete ettt sttt st e st see st e st e st e st e saeesaeens 11%
NO, NOT SETONELY ..cueerieriieieeteeteeteete ettt sttt st e st et e st e st e s e e sseesaeesneenne 12%
N O, STTOMELY ceneveieieieiieecee ettt ettt et e s ee e s teesaeesae e s st eessaeesseaesseeesnseesnseesnses 53%
DONE RIOW 1ottt ettt et et st e bt et e b e bt steeaseeasesasesasesasesasenases 6%
RETUSEA ...ttt ettt ettt ettt et e e sbe s be e b e s beereeares 1%
TOTAL YES «cuituiituiiuieniiectuieenctansenctssceesesscrssssscessssssssssssssssssssssssssssssssans 28%
TOTAL NO...euituieuiencenieenctanesncrasssectssssssssscrsssssssssssssssssssssssssssssssssssssssass 65%

Several states have considered legislation that would allow business owners to deny goods or
services based on their religious beliefs. If a law like that was proposed and enacted in your state,
what effect do you think it would have on the business climate in your state?

Would definitely hurt the business climate..........cceceeveerviervenienienrenieneereereereene 36%
Would probably hurt the business climate...........ccecuerveerveerieenreenrenrienieneeneeseeneenne 22%
Would neither help nor hurt the business climate........c..cceceeveeevernenienienienieneenne 23%
Would probably help the business climate...........ccecuerveerreerieenseenrerieeneneeneeneeneenne 3%
Would definitely help the business climate.........ccecerveerverieerieenrenienienereeseeneene 4%
DONE RIOW 1ottt et s et s bt e e et s beetesaseeabesasesasesasesnsenases 10%
RETUSEA ..ottt et ettt ettt et e bt et e e s e e besbe s beebeeares 1%
TOTAL WOULD HURT THE BUSINESS CLIMATE ....cccccecetecescncecescscanes 59%
TOTAL WOULD HELP THE BUSINESS CLIMATE ....cccccocecececescocecescscenes 7%
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Q11. Do you agree or disagree with the following statement? A business owner should be able to deny
services related to a wedding for a same-sex couple based on the owner’s religious beliefs.

SITONELY ATEE...ceuteeuierteeteeteeteete et et erteeteeteesteebessbeebeebeeseesesasesasesasesasessensesases 23%
SOMEWNAT AZTEE «..euvieuveriieiieieeteete et et e sttt et e bt et e et ebeesesabe s sessessesasenases 15%
SOMEWhAt AISAZTEE .....veruveeiieiieieeieeteete ettt ettt ettt et e e ebe e b e resbeeseeanes 14%
SITONGLY AISAZTEE .. .eeeverreeeieieeteeteete et et et et e e e bt ebeebeeseeseeseeasesasesasessesnsesases 43%
DONE KIOW c.niiiieeciteecette ettt ettt ettt e e e re e e e tbee e e beeeeessae e e nssaeeesssaseeenssesesnssesanns 4%
RETUSEA ..ottt et ettt ettt et e bt et e e s e e besbe s beebeeares 1%
TOTAL AGREE ......cuuituiiuniiuiinniinnnencieicteicectascsecesssssstsssssssssssssssssssssssssans 38%
TOTAL DISAGREE ....cuctuuiiuiiuniiuiiencieiceniienctescaeceassssstsscsssssssssssssssssssssenns 57%

Q12. Do you agree or disagree with the following statement? A business owner should be able to deny
services to a customer because the owner claims that service violates their right to free speech.

SITONELY ATEE...ceuveeuiieterteeieeteerte et eteeteeteeteesteetessbeebeebeebeeasesasesasesasesasessessesases 16%
SOMEWNAT AZTEE ...euveeuririeeiieieeeete et ettt ettt e bt et et e bt e bt esesbessessessesnsesases 17%
SOMEWhAL AISAZTEE ..c.uveruveeeieieiieeeeteete ettt ettt ettt et et ebe s b e besseeseeanes 16%
STTONGLY AISAZTEE ... eeverreeeieteeieete et et et et et este e bt ebeebeeseesesseeasesasesasessessesases 34%
DONE KIOW .niiieeeciieeeeceee ettt ettt ettt e e e teeeeetaee e e baeeeessaeeeeassaeeesssasesesssasesnsssaenns 15%
RETUSEA ..ttt ettt ettt ettt e b e et s e sabe s b e e b e s sesseeares 1%
TOTAL AGREE ......cuuituiiuniiuiinniiennencieceeccactnscsecessssssssssssssssssssssssssssssssans 34%
TOTAL DISAGREE ....cucttuiiuiieniiuniencieicenieactescaecenssssstsscssssssssssssssssssssssans 50%

Q13. Do you agree or disagree with the following statement? A business owner should be able to deny
services related to a WEDDING for a same-sex couple because the owner claims it violates their

right to free speech.

STTONELY ATEE...ceuveeuiieierteeiteeteete et et eteeteeteesteete s bt ebeebeeseeseeasesasesasesasessessesases 15%
SOMEWNAT AZTEE ...eueieuviiiieiieieeteete et et ettt ettt ettt e bt e bt e bt esesabessessessesasesases 13%
SOMEWhAL AISAZTEE ..c.uveruveeiieiieieeieete ettt ettt e ebe e b e b s seeseeanes 19%
SITONGLY AISAZTEE.....eeeverreeeieieeteete et et erte et e steeste e bt e be e bt eseesesaseeasesasesasesasesnsesases 44%
DONE RIOW 1ottt ettt et et st e bt et e b e bt steeaseeasesasesasesasesasenases 8%
RETUSEA .. ettt ettt ettt et et e ae e besase s b e ebesbeesesares 2%
TOTAL AGREE ......cuuituiiuniiuiinniininenceeceescactescaesessssssssssssssssssssssssesssssssans 28%
TOTAL DISAGREE ....cuctuuiiuieniinirenciecenctaceestaecenssssstsscssscssssssssssssssssssans 62%

Q14. Do you agree or disagree with the following statement? Small business owners should be able to
claim an exemption to nondiscrimination laws if they believe serving a customer goes against
their right to free artistic expression?

SITONELY ATEE...ceuveeuiieterteeieeteerte et eteeteeteeteesteetessbeebeebeebeeasesasesasesasesasessessesases 12%
SOMEWNAT AZTEE ...euveeuvirieeiieieeteete ettt ettt e bt e bt e bt e bt e bt esesbessesbessesnsesases 16%
SOMEWhAL AISAZTEE ..c.uveruveeiieiiiieeteete ettt ettt e e ebe e b s b s beeseeares 17%
SITONGLY AISAZTEE .. .eeeverreeeieieeteeteete et et et et e e e bt ebeebeeseeseeseeasesasesasessesnsesases 38%
DON T RIOW ..ottt ettt et et e bttt et s b e teeasesasesasesasesasesnsesases 16%
RETUSEA ..ttt ettt ettt ettt e b e et s e sabe s b e e b e s sesseeares 1%
TOTAL AGREE ......cuuituiiuniiuiinniiennencieceeccactnscsecessssssssssssssssssssssssssssssssans 28%
TOTAL DISAGREE ....cuciuuiiuiieniinnrencieicenieenctestaecensssestsscssscssssssssssssssssssans 55%
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Q15. Do you think that an employer should be able to fire or refuse to hire someone who is gay or
transgender if working with a gay or transgender employee conflicts with the employer’s religious

beliefs?

YES, SITONELY c..eenieeiieieeeee ettt ettt st st e s e s te st e s e st e st e st e sane s 17%
YeES, Ot STTONELY ..cuvirnieriierieeteeteeteete ettt st sttt st st s ee st saee st e st e saeesaeens 12%
NO, NOT SETONELY ..cueeriiiriieieeteeteeteete ettt sttt et e st et e st e st e s e e sseesneesneenne 17%
N O, STTOMELY ceeeveeeieieiieecte ettt ettt et e st e e s teesee e s saeesssee e saeesseaessseesnseesnseesnsees 47%
DOt RIIOW 1.etiiiiitiieeeiteetteecite sttt s et ee e e e te e et e s stess et eesaeessae e seesansesnsseasssaassseessssenan 6%
RETUSEA ....viieeeieee ettt ettt et st e et e e bt e e ta e s st e e s sse e s sa e s saasnneean 1%
TOTAL YES .icctiiieciencennterctascesscesscssccsscosssssscsscossssscssscosssoscssssssssessssssensse 29%
TOTAL NO...euituieuiencenieecranesnctasssectssssssssscrsssssssssssssssssssssssssssssssssssssssass 64%

Q16. Asyou may know, federal law prohibits employment discrimination on the basis of gender, age,
race, religion, or disability. However, federal law does NOT explicitly protect someone who is
lesbian, gay, bisexual or transgender. Would you favor or oppose a federal law protecting lesbian,
gay, bisexual or transgender people from discrimination when it comes to employment?

STTONGLY FAVOT ...entieiieiieiiet ettt ettt ettt et et e bt e e ebe s b s besbessesanes 45%
SOMEWNAL fAVOT....coutieiiiiieiieeeeee ettt ettt et e e e b s b s b e s anes 20%
SOMEWNAT OPPOSE ...eeuveriiieiirieeteeteeteete et et et et et ebe e bt eseebeesesabesasessesasesasesases 11%
SITONELY OPPOSE ..eeeuveeuterterieeteeteerteeteeteerteesteesteebeebesbeebeeseesesasessesasesasessesssesases 16%
DON T KIOW .niiiieeeiieeeetee ettt ettt ee e e e e eveeeesetbee e e baeeeesbaeeeesssaeeessasesesssesesnsssaanns 7%
RETUSEA ..ottt ettt ettt ettt e e s e ebe s b e besbeebeeares 2%
TOTAL FAVOR ..ccuitiieniiectuieenctenseectesctestssctsssssctssssssssssssssssssssssssssssssssans 64%
TOTAL OPPOSE ....cuuieuiiuniiuiinniinineniteicteicactescsectsssssstsssssssssssssssssssssssssans 27%

Q17. Currently, 29 states do not have laws protecting lesbian, gay, bisexual, and transgender
individuals from discrimination. Would you favor or oppose a state law protecting lesbian, gay,
bisexual or transgender people from discrimination when it comes to employment?

STTONGLY FAVOT ...entieiiieiieieete ettt ettt ettt et ettt e reete s besbesbessesanes 47%
SOMEWNATL FAVOT....couiiiiiiiieiiee ettt ettt et e e e s b s b e b anes 20%
SOMEWNAT OPPOSE ...eeuveruririieieeieeteete et et et et et e bt et e et esreebessessesasessesasesasesases 10%
SITONELY OPPOSE ..eeeueeeurerteeieeeeerteeteeteeteeteesteesteeteessesseebeesessesasesasesasesasesasesssesases 15%
DONE RIOW 1ottt et s et s bt e e et s beetesaseeabesasesasesasesnsenases 6%
RETUSEA ..ottt et ettt ettt et e bt et e e s e e besbe s beebeeares 1%
TOTAL FAVOR ..ccuiitiieuiinctuieenitensencteictestssctsssssctssssssssssssssssssssssssssssssssans 67%
TOTAL OPPOSE ....cuuieuiiuniiuiinniininencteiceeitactesssecesssssstsscssssssssssssssssssssssans 25%
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Thinking about laws which prohibit discrimination in the workplace based on sexual orientation and
gender identity...

Q18.

Q9.

Would you say these laws definitely help attract and retain employees, probably help attract and
retain employees, probably don’t help attract and retain employees or definitely don’t help attract
and retain employees?

Definitely help attract and retain employees .........cceceeveerveeeversersensennenseeseeseenane 29%
Probably help attract and retain €employees........cecceeveeeveerveeeseesensensenreeseeeseenseenanes 28%
Probably don’t help attract and retain employees.........ccceceeveeevencerseennenseenseenseennne 20%
Definitely don’t help attract and retain employees .........cccceeveeveecercenneesensenseennne. 6%
DON T RIOW <.ttt ettt et e ettt et e b s b e teeasesasesasesasesasesasenases 16%
RETUSEA .. ettt ettt ettt et et e ae e besase s b e ebesbeesesares 1%
TOTAL HELP ATTRACT AND RETAIN EMPLOYEES....ccccccceetcececescncanes 57%
TOTAL DON’T HELP ATTREACT AND RETAIN EMPLOYEES ......cccccc... 26%

Would you say these laws definitely contribute to a robust employee pool, probably contribute to
a robust employee pool, probably don’t contribute to a robust employee pool, or definitely don’t
contribute to a robust employee pool?

Definitely contribute to a robust employee pool.........cccceeverververcersennensenseneenne 29%
Probably contribute to a robust employee pool ........c.ceceeveevercercensennenseeenienee 27%
Probably don’t contribute to a robust employee pool.........cccceeveecerveernenseensenneennne. 15%
Definitely don’t contribute to a robust employee pool..........ccceccerveerveerveevernienseennne. 10%
DON T KIOW .nniiiieeeiieeeectte ettt ettt ee e e e ettt eeeetbee e e sbeeeesbaeeessssaeeesssaseeesssesennsseaanns 19%
RETUSEA ..ottt ettt ettt ettt et st s e sbe e b e e besbeeseeares 1%
TOTAL CONTRIBUTE TO A ROBUST EMPLOYEE POOL......cccccceceeeenees 56%
TOTAL DON’T CONTRIBUTE TO A ROBUST EMPLOYEE POOL........... 25%

Which of the following statements comes closest to your own personal point of view?

Laws that protect against discrimination improve the business bottom line by attracting the best
and brightest employees, regardless of whether the employee is gay, lesbian, bisexual or
transgender.

OR

Laws that require employers to hire gay and transgender people may be well intended, but the
legal and implementation costs end up hurting businesses and their bottom line.

Strongly improve the bottom line........cocceeveeieeieriiiriiiieeeeeeeeeeeeee e 38%
Not strongly improve the bottom lHne .........ccecveevieriiinienienienceeeetereeeeseeeee 17%
Not strongly hurt business and their bottom line........ccocceeveerveeenenvenienninienieneene 16%
Strongly hurt business and their bottom line..........cccceeververvirvencensinnieeeeeeenee. 12%
DON T RIOW ..ottt ettt et et e bttt et s b e teeasesasesasesasesasesnsesases 16%
RETUSEA ..ttt ettt ettt ettt e b e et s e sabe s b e e b e s sesseeares 1%
TOTAL IMPROVE THE BOTTOM LINE ...cccccetiiiecercrcacescscaceccscscecescssanes 55%
TOTAL HURT BUSINESS AND THEIR BOTTOM LINE....cccccccecetecescncnces 28%
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Now, I have just a few questions for statistical purposes...

Q21. How would you categorize your business?

Professional services, including finance, insurance, legal, accounting, IT............... 22%
| 2S] # 11 EOUUUR U RPRU PR 15%
Real estate and CONSIIUCTION.......cccvveieeiiiieeeeiieeeeciee e cite e eeree e e e e e e reeeeesree e e araeeens 12%
Healthcare or @AUCATION......cccveiieiieeeeeteeeecieeeeecree e e e eeereeeeerree e e reeeeesreeesessesaenns 6%
Recreation and JEISUTE ........cccveiieiiieeieiieeeceieeeeecieeeeectreeeeiree e e rree e e aveseeesseeesesssaaenns 5%
Wholesale and distribution of 200ds ........cevuerviervieriienieniienieneeeeeeeerteseesee e 5%
MANUFACTUTING ..eouveeieeieeieeieeiteecteece et et et esree st e bt e be e st e st esseesseesseesstesseesseesseesseenne 4%
Restaurant Or fOOd SEIVICE .......uiieiieeieeiiieeeeiieeeeciee e itteeeereeeeetree e e reeeeesreeesensaaeens 3%
Other NONTETAIl SEIVICE......iieeirreeieiieeeeeteeeecteeeectee e creeeeeree e e rree e e raeeeesreeesessesaans 24%
INOT SUTE ottt ee e e e e e e eerea s essseeeeeensssssssssseeesesssnssssssssessnennnnns 2%
REfUSEA 10 AIISWET ....eeieeirieiecieieeecieeeeeteeeeeiteeeecttee e e reeeeessaeeesnssaeeesssaseeessesesssssseans <1%

Q22. In what year were you born?

1820 ettt ——— ettt a ettt e at ettt ettt aeeteaaeeeateeaaaeaaeaaaaes 13%
B0 ceeeettuuuneeeeeeeetttttaaeeeeeettttaa—a——aeetetttaaaa__aetetttttanaaaeettettrtannaaeeeeereernnnnnnneeeeeares 31%
G750 eeeeeeettuuneeeaeeeeetttteaeeeeeeettttaaaaaeeeetttaaaa—_—aetetttttanaaaeeteetattnnnnaeeeeerenrnnnnnnnaereeares 22%
LY 1 S P U UURURRRRRURPRRON 22%
Y3 RPNt 12%

Q23. Generally speaking, do you think of yourself as a Republican, a Democrat, or an Independent?

DEIMOCTAL ..cctveiiieeeeeeieiiiieeee ettt eee e e e eeeteteeaeeeeeeeeresnssssssssseeeseessnssnssseessssssnnsssnssssnnes 28%
INAEPENAEILE ...cueiiiiiieeiieeiteccteeeie ettt et e et eeeteee et e e et e s st e e saessnseessseasssaassseessnsesas 35%
REPUDLICAL....cutieieeiieieeieete ettt ettt ettt ettt e be e et et e e sabesasesbesbesnsesases 28%
071 4T3 O USRS 5%
DON T KIOW .nitiieeeiteeeette ettt ettt ee e e e tte e e e e ctree e e baeeeesbaeeesnssaeesssasesenssasesssseaaans 2%
REFUSEA ....uveeeeiieeeeeeeeeectte ettt ettt ee e e et e e e e tbe e e e e baeeeessae e e nsaaeeessaaeeesssasesnssesanns 1%

Q24. If Independent, Other or Don’t know, do you think of yourself as closer to the Republican or
Democratic Party? (N=215)

ClOSET t0 DEIMOCTALS ..cccuvvieeeireeeeiieeeeeireeeeetreeeeetteeeeeireeeeesssaeeessseeeessaseessssesessssseanns 30%
Closer t0 REPUDLCANS ......oocuirvieriirienieeieeieeieee ettt ettt e e e ere e e s s e s anes 20%
DA (314 s T3 O USRS 45%
DON T KIOW .nitiieeeiieeeette ettt ettt ee e e e tee e e e tbee e e baeesessae e e nssaeeesssasesesssasesnssesanns 5%
REFUSEA ....uveieeiieeeeeeeeectee ettt ettt ee et e e et e e e e tbee e e baeeeessae e e nsaaeeesssaseeesssasesnsseaanns 0%
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Q25. Again, just for statistical purposes, what was the gross revenue of your business in 2016? Just stop
me when I get to the right category.

LesS than $100,000 ..cccuviiieiiiiiiieiieeereeeeceeeeecieeeeecteeeeeereeeeesree e e ssaseeesseeesessesaens 47%
Between $100,000 and $250,000........uuiiieciieeeeiireeeeiieeeeereeeeecrreeeesseseessssesesssseseenns 14%
Between $250,001 and $500,000 ...ccccuvieeeerieeeeiieeeeeiieeeeeereeeesisreeeesseseessssesesssssssenns 10%
Between $500,001 and $1 MIllION .......cuviiieciiiiieeiieeeeeceee et eee e 9%
Between $1 million and $2 mMiIllION .......eeeiiiiiiiiiiiiiiciiccieeeccceeereee e e 5%
Between $2 million and $5 Million ........ccoeeivieeeiiieieciieecereeecee e 5%
More than $5 MIllION ...cceviiieeiieecieeeeecee et e eere e e eere e e e rre e eesree e s araaeens 2%
DON T KIOW ettt ettt ettt e ettt e e e teeeeetbee e e staeeeessae e e assaeeesssasesenssasennsseaanns 1%
RETUSEA ....uteeeeiieeeeeee ettt ettt ee e e e et e e e e etbee e e beeeeessae e e nsaaeeesssaseeesssaseenssesanns 5%

WREEE <.ttt e ee e e e etae e e e ra e e eetbe e e e tbaeeeesbaeeesssaeeeensbaee e nraaeeennraeas 76%
African American Or BIacCK .........ccviiiiiiiiiieiiiieiccieecccee et ree e eeree e e are e e 7%
HiSpanic OF CRICANO.......c.eevutrrierrierieeieeieete et ettt et et e et e bt ebeebessessessessesanes 5%
Asian or Pacific ISIANdEr .........coocuiiieiiiiieieieee et eeerre e e ree e eeree e e e sareeeeennns 4%
AMETican INAIAI .....eeeeiiveeieeiieeeccieeeeeceeeeecee e eeteeeeereeeeetbeeeessaeeeessaeesessasesssseeeennnns 2%
071 4T3 O USRS 2%
Biracial or multiracial .........cccoeiieiiiieiiciiiececee et re e e e e e e e raeeeas 3%
DON T KIOW ettt ettt ettt e ettt e e e teeeeetaee e e raeeeessaeeeesssaeeesssaseeesssasenssssaanns 0%
RETUSEA ....uveeeeiieeeeeeeeectte ettt ettt ee e e e e tee e e e tbe e e e baeeeessaeeeensaaeeessaseeesssasennsseaanns 1%
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