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SB 590 (Durazo): Paid Family Leave for Chosen Family
Assembly Floor Alert - SUPPORT

SB 590 (Durazo) would allow qualifying workers to use California Paid Family Leave to care for a seriously
ill “designated person,” meaning that California workers could use Paid Family Leave to care for a member
of their chosen or extended family. This change would provide important and impactful protections for
California workers—particularly low-wage older adults, LGBTQ+ and immigrant workers—who need to care
for a loved one with a serious illness.

Paid Family Leave is 100% funded by California workers. Almost all private sector and some public sector
California workers pay into the Disability Insurance Fund which funds California’s Paid Family Leave (PFL)
program. Implementing SB 590 would only require funding from the Disability Insurance Fund, not the
General Fund. PFL provides partial income replacement for qualifying California workers who must take
time away from work to care for a seriously ill family member or to bond with a new baby. Paid Family
Leave is especially important for California’s low-paid workers, who are often unable to afford to take
unpaid leave.

Amendments on September 4th are technical in nature to align the definition of "designated person" in Paid
Family Leave with existing law, the California Family Rights Act (CFRA). Claimants already must submit
their Paid Family Leave application under penalty of perjury. Assembly amendments clarify that when a
claimant applies for Paid Family Leave to care for a designated person they will self-attest that they are a
blood relative or have the equivalent of a family relationship with the care recipient under penalty of perjury.

Allowing qualifying claimants to receive PFL benefits while caring for seriously ill chosen or extended family
members make California’s Paid Family Leave program more equitable. 16.5% of older Americans do not
have children, so are more likely to rely on chosen and extended family for care. LGBTQ+ people and
people with disabilities disproportionately rely on and care for chosen family members. California has
higher percentages of people living in multigenerational households; immigrants, people of color, and those
families with financial concerns are more likely to live in multigenerational homes. This change is also
supported by small business owners. A 2023 poll by Small Business Majority found that small business
owners in California support new policies to expand Paid Family Leave, including allowing an employee to
take leave to care for someone who is considered family but not related by blood or marriage.

California made important progress by enacting AB 1041, which allows workers to use their job-protected
caregiving leave under the California Family Rights Act and paid sick leave to care for a member of their
chosen or extended family. Family and medical leave laws in Oregon, Connecticut, New Jersey, and
Colorado cover chosen family, and eight localities (including Los Angeles) have passed paid sick time laws
that cover chosen family.

California can make our landmark Paid Family Leave program more equitable in a fiscally responsible way
by allowing claimants to use Paid Family Leave to care for their chosen and extended family members.

For all of the foregoing reasons, our organizations are proud to support SB 590 and urge your “aye” vote.


https://www.census.gov/library/stories/2021/12/no-kids-no-care-childlessness-among-older-americans.html
https://www.americanprogress.org/article/people-need-paid-leave-policies-that-cover-chosen-family/
https://www.census.gov/library/stories/2023/06/several-generations-under-one-roof.html
https://www.pewresearch.org/social-trends/2022/03/24/financial-issues-top-the-list-of-reasons-u-s-adults-live-in-multigenerational-homes/
https://smallbusinessmajority.org/our-research/workforce/ca-small-business-owners-support-expanding-paid-family-leave-protections-increasing-paid-sick-days
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